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be maintained by the Finance Department and reported to the employee by means of a payroll 
stub entry.   

 
New employees shall begin with a balance of zero (0). Each year on the employee’s 

birthday, the employee’s leave bank shall be credited with eight (8) hours of personal leave.  
The leave bank shall also be credited with eight (8) hours of leave each year on February 12 
and September 9, in recognition of prior holidays for Lincoln’s Birthday and Admission Day, 
respectively.  Similarly, on Good Friday each year the employee’s leave bank shall be credited 
with four (4) hours of leave. 

 
An employee desiring to take personal leave must make such request in writing to the 

department head at least seven (7) days prior to the proposed leave, unless otherwise agreed 
to by the City.  Approval of such time off shall be subject to the operating requirements of the 
department in which the employee works. 

 
Employees will be permitted to accumulate up to a maximum of forty-eight (48) hours in 

personal leave. An employee whose personal leave bank exceeds 48 hours as of March 12, 
2001, will have the hours in excess of 48 transferred to a separate account.  Such employee 
will have six months to develop a plan for using the balance in this account.  Any hours not 
used will be paid to the employee at the employee’s hourly rate as of March 12, 2001. 

 
Employees will also be allowed to borrow against future accruals by overdrawing the bank 

by up to twenty-four (24) hours.  Upon termination of employment, an employee shall be paid in 
a lump sum for all hours remaining in the leave bank, at the employee’s final straight-time rate. 
 In the event that an employee leaves City employment with an overdrawn leave bank, the 
employee shall reimburse the City for the deficit, at the employee’s final straight-time rate. 
 
Section 19.8 Catastrophic Leave 
 

Employees of this bargaining unit may voluntarily donate vacation leave, holiday leave and 
compensatory time off to a common bank from which other employees in the bargaining unit 
may draw in case of their personal illness when they have exhausted sick leave.  Catastrophic 
illness or injury shall be defined for this purpose to mean a life threatening or debilitating illness 
or injury. 

 
The City may require that the catastrophic nature of the condition be confirmed by a 

doctor=s report. Donated leave will be credited to the receiving employee=s sick leave 
balance on an hour for hour basis and shall be paid at the rate of pay of the receiving 
employee. 
 
Section 19.9  Leave with Pay, Extenuating Circumstances 
 

(a)  Occasionally, due to the 24 hour nature of City activities, there are emergency 
situations [flooding, pipe breaks, trees down, etc.] which can result in the call back of duty 
personnel, standby personnel, and in some cases, all available personnel. In the interest of 
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responsiveness to the emergency call out situations and concern for worker safety and 
compliance with State and Federal regulations governing workplace safety, the City has 
established leave with pay - extenuating circumstances. 
 

(b)  This leave provision shall only apply to non-FLSA Exempt employees in this 
bargaining unit.  
 

(c)  Eligible employees who are called back to work during the employee's normal sleeping 
period shall be eligible to receive time off with pay.  Employees who have been called out or 
worked overtime during the time period of six (6) hours after and three (3) hours prior to the 
employee's normally scheduled work day shall be eligible for such leave. 
 

Time off with pay shall be permitted during the employee’s normally assigned shift on an 
hour for hour basis, with consideration given to continuous hours worked outside of the eligible 
hours, not to exceed the number of hours of the employee’s regularly scheduled work shift. 
 

Employees using this paid time off will elect to report to work at a later start time or leave 
work earlier than normally scheduled in the next regular work day. If a significant number of 
employees were called out, the supervisor and/or manager shall schedule whom continues 
working and whom reports for work later in the next workday so as to provide for a minimum 
staffing level necessary for efficient operations. 
 

(d)  As a general rule, and except in extreme emergency situations, employees shall not 
work longer than fifteen (15) consecutive hours. 
 

(e)  This program shall be administered by the appropriate Department Head, subject to 
authority provided by the City Manager.  The appropriate supervisor must note the extenuating 
circumstance for the Department Head's approval on the affected employee's time sheet. 
 

The affected employee's supervisor has the final determination as to whether an employee 
continues working and leaves work earlier in the normally scheduled workday or returns home 
to sleep and report to work later in the normally scheduled workday. The decision of the 
supervisor shall be based on organizational need and the affected employee's ability to 
continue working in a safe manner. The decision of the affected employee's supervisor shall 
be final and binding. 
 
Section 20.  Health and Welfare 
 
Section 20.1  Health & Welfare Trust Fund 
 

Each regular full-time employee and each permanent part-time employee of this unit shall 
become eligible to participate in 'Teamsters Local Union No. 856 Health and Welfare Trust 
Fund', provided, however, that participation in the fund shall not be denied to eligible 
employees who are not members of the Union.  Temporary employees and temporary part-
time employees who are employed by the City for a period of ninety (90) days shall also be 


